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Turnover - overview

Reasons for leaving Leavers by Directorate and ethnicity
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Staffing profile by contract type GLA staff 2004 to 2015

Staffing profile

Staffing profile by directorate 2014 and 2015 Number of staff by salary band
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Comments

Salary profile

Average salary since 2008 

Salary breakdown by Directorate

The majority of employees at the GLA earn between £30,000 and £50,000.  

The employees earning less than £20,000 are all Apprentices or Interns 

earning London's Living Wage.  The average salary was £45,978 as at the 31 

March 2015.
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Total days taken by Directorate for year ending March 2015 Average days taken 2004 to 2015 with benchmarking

The number of average days taken due to sickness for the year ending 31 

March 2015 was 3.16 this continues to be lower than published benchmark 

figures from the Chartered Institute of Personnel and Development 

(Absence Management Survey 2014) for Central Government, Local 

Government and Private Sector who have reported 7.4, 8.2 and 5.5 average 

days per employee. Of the total sickness absence 28% was BAME staff which 

is broadly in line with the overall BAME staff %. Days taken by reason do not 

include data where no specific reason is selected or where multiple reasons 

are given.
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BAME workforce analysis

BAME staff by directorate (% and number) BAME employees 2004 to 2015

The BAME profile at the GLA has remained fairly stable between 23% and 

27% since 2004. The Equalities Taskforce continue to drive forward 

measures to improve representation at all levels of the organisation. 

BAME staff by salary (% and number) Comments
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Ethnicity
GLA profile at 

31/03/15

Promotions in 

year

BAME 24% 27%

White 74% 73%

Recruitment - BAME staff

The number of external applications received from BAME Groups has 

increased to 33%  whilst the number shortlisted and appointed has increased 

from 23% to 25%.   The number of internal applications received is 33%, 

shortlisted is 25% and appointments 18%.  Internal figures have decreased 

slightly compared to 2014 reporting period but drop off at each stage 

remains proportionate.
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Gender workforce analysis

Female staff by directorate  (% and number) Female employees 2004 to 2015

The gender profile at the GLA has remained stable since 2004 from 51% to 

57% and is currently 52%. The number of female employees earning £60,000 

+ has remained stable at 40%.

Salary by gender Comments
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Gender
GLA profile at 

31/03/2015

Promotions in 

year

Male 48% 44%

Female 52% 56%

Promotions Comments

The number of external applications received from female staff has 

increased from 51% to 54% as well as an increase in the number shortlisted 

from 50% to 54% and a slight increase in the number appointed to 59%. 
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Disabled staff salary breakdown Comments

The disability profile of the GLA has remained at around 5% since 2004.  From 

January 2015 staff have had the ability to update their personal details via 

employee self service. It is hoped that this will result in greater self 

declaration.  

Disability analysis

Disabled staff by directorate Disabled employees 2004 to 2015

2 

10 

8 

13 

4 

2 

19 

74 

180 

237 

104 

89 

1 

9 

10 

12 

8 

5 

0% 20% 40% 60% 80% 100%

Under £20,000

£20,001 to £30,000

£30,001 to £40,000

£40,001 to £50,000

£50,001 to £60,000

£60,001 and over

Disabled Not Disabled Not stated

3 

9 

8 4 5 

1 

9 

0%

1%

2%

3%

4%

5%

6%

7%

A&S C&I &
HOPS

DEE EA H&L MO Res

Disabled GLA disabled

5% 

6% 

5% 

6% 

8% 

7% 

8% 
8% 

7% 

6% 
5% 

5% 

0%

1%

2%

3%

4%

5%

6%

7%

8%

9%



Disability
GLA profile at 

31/03/2015

Promotions in 

year

Disabled 5% 3%

Not disabled 89% 88%

Not stated 6% 9%

Recruitment  - disabled staff

Promotions Comments

The number of external applications received from disabled applicants is 

consistent with previous reporting periods and the number external 

applicants  appointed is proportionate to the number of applications 

received.  For internal recruitment, there is no drop off between applicants 

and those shortlisted.  It should be noted that for internal applications in 

particular the actual numbers are very small.
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Faith by salary band

Faith analysis

Faith overall by % and number Faith by Directorate
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Internal Recruitment

Recruitment - Faith
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Sexual Orientation by Directorate % and number

Sexual Orientation analysis

Sexual Orientation overall by % and number Sexual Orientation by salary band by % and number
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Sexual Orientation
GLA profile at 

30/03/15

Promotions in 

year

Heterosexual 79% 80%

LGBT 8% 7%

Not provided 13% 12%

Promotions Comments

Recruitment  - Sexual orientation

External Recruitment Internal Recruitment

The number of external LGBT applications is a consistent 7% through to 

shortlisting stage and appointment. The number of internal LGBT 

applications received is 7% and although increases to 8% at shortlisting stage 

this decreases to 5% for appointment.  
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Age analysis

Staff breakdown by age (% and number) Staff length of service by age band

The greatest number of employees are within the 30-39 age band.  The 

average age has remained stable at 39 years.

Salary breakdown by age (% and number) Comments
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Recruitment  - Age

External Recruitment

Internal Recruitment
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Part time staff by salary band % and number Part time staff by gender % and number

Part time staff analysis

Part time staff by Directorate % and number Part time staff by ethnicity % and number
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